
Emory & Henry College (EHC.edu) is accepting nominations and applications for the position 
of Founding Dean of the School of Business. Reporting to the Provost, the Dean will be 
responsible for all functions and matters relating to the new School of Business. As a valuable 
member of the Provost’s leadership team, the Dean will hold faculty rank and may be tenured in 
accordance with the College’s current academic policies. Emory & Henry seeks an experienced 
leader who can work effectively on- and off-campus to plan and execute strategic initiatives that 
advance the mission of the School of Business and the College. 

Founding Dean of the School of Business 



DEAN OF THE SCHOOL OF BUSINESS 

Duties and Responsibilities 

The principal functions of the Dean of the Business School will include the following: 

• Ensure the alignment of the Business School with the strategic goals of the College
• Represent, advocate for, and mediate for the Business School’s faculty, students, and 

programs
• Lead the development of new academic programs and revision of existing academic 

programs in the area of business
• Supervise the curricula, courses, and methods of instruction, and work with faculty to 

improve them
• Teach in the School of Business
• Recruit faculty who will position the Business School for success
• Faculty and staff evaluation and development
• Promote growth, retention, persistence, and degree completion of business students
• Direct continuous improvement of the Business School, ensuring it is innovative and current 

with or ahead of best practices
• Seek to obtain Business School accreditation
• Setting priorities, policies, and budgets for the School of Business
• Oversee the budget for the Business School
• Lead with transparency and respect, modeling professional and ethical behavior
• Collaborates with the Director of the Center for Work and Career, focusing on professional 

development opportunities for business students
• Champion development of online Business programs
• Sustaining an environment of academic excellence.
• Supporting an inclusive working and learning environment
• Building and maintaining close relationships with alumni and the community
• Leading collaborations among the School of Business faculty and staff, Enrollment 

Management, and regional business communities to build enrollment for College programs
• Serving as an advocate for the School of Business, collaborating closely with all 

constituencies to create a cohesive identify that reflects strengths within the School
• Has the vision to continue to build a successful School of Business within a dynamic liberal 

arts institution
• Strong communicator who will represent the administration and the faculty and staff
• A leader who, in collaboration with the other Deans, can increase interdisciplinary work 

across campus



Qualifications 
 An earned doctorate in a business discipline is required (Ph.D.in Finance or related discipline

strongly preferred)
 Minimum of 10 years of full-time college teaching experience with a record of teaching,

scholarship, and service that would merit appointment to the rank of at least Associate
Professor, with accomplishments meriting the rank of Professor strongly preferred

 A minimum of three years of higher education administration experience as a Dean,
Associate Dean, Division Head, Department Chair, or similar administrative position that
includes supervision of direct reports and evidence of strong management and innovative
leadership

 An understanding of emerging trends and strategies for promoting and marketing business
programs

 Demonstrated success with program revision and development
 Experience with developing and overseeing online programs, and online teaching and

learning is strongly preferred
 Demonstrated experience building positive relations with the business community and

alumni, including successful fundraising experience
 An understanding and demonstrated success of how business higher education works across all areas

of the College

 Superb interpersonal abilities and communication skills
 Experience with successful accreditation efforts
 Collaborative management style
 Practical business or industry experience is preferred.
 Experience working collaboratively to build programs and grow enrollment in a private college

setting



ABOUT THE COLLEGE: 

Founded in 1836 as Southwest Virginia’s first institution of higher learning, Emory & Henry 
has been educating students for more than 180 years. In an ever-changing environment, 
Emory & Henry is acting strategically and proactively to remain a leader in higher education. 
Its strong, traditional liberal arts education at the undergraduate level will 
“connect” (signified by the ampersand in its name) to the world of work to ensure that our 
students are ready to enter the workforce and make a positive difference in our region and 
beyond. 

The Board of Trustees adopted four high-level strategic priorities in the summer of 2017 to 
guide the institution’s efforts in the coming years. A new strategic plan was developed in 
2019 to support the four strategic priorities, and as a result, three pillars now form the 
foundation upon which the new Strategic Plan is built: Connections, Access and Place.  

One of the Board priorities from 2017 was to give all students the opportunity to participate in a 
relevant and “handcrafted” education. To address that priority, the institution will continue 
to embrace its home in the scenic mountains of Appalachia and its people, as it forges 
new partnerships with neighbors, colleagues, businesses and local governments, and will 
search for creative and innovative ways in which to improve the economic future for the 
region. Through new initiatives, new programs, revisions of current undergraduate 
curriculums, and an entrepreneur spirit, its students will be provided the knowledge 
base and professional experiences that will prepare them for relevant careers that are in 
demand in our world today and in the future. With a strong liberal arts foundation of 
communication skills, the ability to analyze and synthesize information, problem solving and 
decision-making skills, and collaborating skills, coupled with the discipline-specific skill set 
required for chosen careers, its students will be provided with a handcrafted education 
designed specifically for them, and will be well-prepared to meet the expectations of employers 
in this region and beyond.    



Because Emory & Henry believes it must be a part of the solution for rebuilding the economic 
infrastructure of the Appalachian region and supporting the future career needs of its students, 
the College’s strategic plan calls for transforming the undergraduate curriculum to emphasize 
the value of work and the potential of problem-solving leadership. This new strategic plan and 
a new vision for a handcrafted education calls for a new initiative for a School of Business. The 
reinvigorated business program will emphasize an entrepreneurial spirit to help grow local 
startup businesses and provide strong support for established businesses in our region. The new 
School will develop deep connections to business and industry leaders in the region and 
beyond, and afford business students expanded opportunities for internships, externships, 
shadowing opportunities, and employment. Through new business program majors, new 
business program initiatives and opportunities, and new financial incentives for our business 
students, the new Business School promises to be an affordable opportunity for business 
students to gain a valuable business education with a solid foundation for future endeavors and 
strong connections to our region and beyond. 

The College currently offers Bachelor of Science degrees in Business Management, Accounting, 
Business – Teacher Prep, and International Studies and Business. Plans are to add a Bachelor 
of Science degree in Finance and develop a variety of different areas of emphasis. The School 
of Business will provide an active learning environment through internships, externships 
and shadowing experiences, project-driven classes, andpathways to employment opportunities. 



Emory & Henry College is an equal opportunity provider and employer. Emory & Henry is 
dedicated to the goal of building a culturally diverse and pluralistic faculty committed to 

teaching and working in a multicultural environment. Emory & Henry strongly encourages 
applications from female and minority candidates. 

For more information: 
Cheryl Hyatt - 724-242-0476 E

HC@hyatt-fennell.com 
www.HYATT-FENNELL.com

All applications and nominations will be considered highly confidential. Applications will be 
reviewed as they are received and should be submitted prior to April 3, 2020 to receive full 
consideration.   

 a letter of interest
 a current curriculum vitae
 contact information for five professional references

APPLICATION: 

Emory & Henry College is being assisted by the partners of Hyatt-Fennell. Application materials 
should be submitted to ehc@Hyatt-Fennell.com, please specify the search in the subject line.  

Applications include:  




