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The University of Colorado, College of Nursing is seeking an exceptional faculty leader to serve as the Senior Associate Dean 
for Faculty and Students. This administrative faculty appointment serves as the senior administrator overseeing the College’s 
faculty and student development and success. The Senior Associate Dean is responsible for ensuring that faculty and student 
activities are conducted in an efficient and ethical manner, consistent with the rules and regulations of the University of 
Colorado Anschutz Medical Campus. Reporting directly to the Dean of the College of Nursing, the Senior Associate Dean for 
Faculty and Students works collaboratively with other members of the Dean’s Council, faculty and staff. The ideal candidate 
would be qualified to hold a faculty appointment at the rank of Professor with tenure. 

Strategic and Administrative Leadership 

o Articulates a compelling, inclusive vision for faculty and student affairs within the CU College of Nursing. Provides
strategic leadership in developing and refining the College’s faculty and student activities.

o Support a strong leadership team of Division Heads through regular meetings and developmental opportunities.
o In partnership with Division Heads, supports and directs faculty growth and development in research, scholarship,

teaching, and professional activities.
o Foster a climate of faculty and student excellence, collaboration and interdisciplinary initiatives.
o Reviews relevant campus, federal, and state fiscal policies and procedures related to faculty and students. Provides

leadership and collaboration in development of College of Nursing policies and procedures related to faculty and
students, including faculty promotion and tenure criteria.

o Establishes and manages positive relationships with a variety of internal and external stakeholders and appropriately
represents the College of Nursing.

o Contribute to the overall success of the College and University through active participation on the Dean’s Council and
the strategic planning process.

o Provide consistent leadership to support the College’s mission, vision, and strategic plan.
o Contribute to the annual budget process and manage daily operations to remain within budgetary constraints.
o Review faculty annual evaluations from all Divisions to ensure consistency and completes all faculty evaluations for

direct reports.
o Coordinate with the Dean and the Associate Dean of Academic Programs to ensure Division Heads and faculty are

trained on the development and deployment of degree plans including the designation of appropriate faculty workloads.
o Creates a system of accountability through definition and reporting of quality metrics and productivity standards for

faculty.
o Solicit faculty and student feedback and input; Manage faculty and student issues and concerns, escalating to the Dean,

other appropriate college leadership, and campus resources as needed.



Faculty and Student Development 

• Meet regularly with Division Heads to discuss ongoing matters related to faculty development and success.
• Oversee faculty and student mentoring programs and coordinate faculty and student requests for professional 

development.
• Prepare future faculty leaders in the college through ongoing training and development opportunities.
• Ensure the timely resolution of escalations and appeals, for faculty and students, while maintaining the best 

interests of the common stakeholders within the University policy guidelines.
• Support faculty in developing the skills necessary for career advancement and to support diversity and inclusion 

initiatives.
• Assess faculty and student developmental needs, then design, in collaboration with faculty, a variety of faculty and 

student development opportunities that allow the College to meet its stated goals.
• Provides leadership in identifying and developing external funding to support faculty and student development.
• Support the college’s student organizations and work with faculty to promote student success.

Faculty and Student Recruitment/Admissions 

• Support the recruitment of qualified faculty for all divisions within the College of Nursing.
• Coordinate with Division Heads, Associate Dean of Finance and Director of Human Resources on faculty

personnel planning and budgeting.
• Support holistic student recruitment and admissions processes.

Diversity and Inclusion 

• Support and help develop the College’s Diversity and Inclusion efforts, including the preparation of annual reports.
• Develop new initiatives related to the College’s strategic focus on building a diverse and inclusion culture.



Minimum Qualifications: 

• Eligible for licensure as an RN in the state of Colorado.
• Doctoral degree from an accredited institution.
• Eligible for tenure at the rank of Professor
• Financial and personnel management; ideally obtained through 5+ years of progressive leadership experience.
• Experience with faculty appointment, promotion and tenure processes.
• Experience working with student affairs.

Preferred Qualifications: 
• Doctoral degree in Nursing from an accredited institution.
• Experience working on an academic medical campus.
• Demonstrated knowledge of nursing faculty and student development.

Competencies: 

• Ability to develop collaboration with inter-professional colleagues
• Excellent interpersonal skills
• Ability to provide effective leadership to achieve strategic objectives.
• Ability to critically think and problem-solve to achieve program objectives.
• Ability to build strong working relationships; strong interpersonal skills
• Excellent leadership qualities, including a participatory leadership style that fosters respect and collegiality; openness to the

ideas of others and to constructive feedback.



For more information contact 
Cheryl Hyatt – 724-242-0476 

cuanschutz@hyatt-fennell.com 
www.HYATT-FENNELL.com 

The University: 
The University of Colorado Anschutz Medical Campus is a public education, clinical and research facility serving 4,500 students, 
and a world-class medical destination at the forefront of life-changing science, medicine, and healthcare. At the University of 
Colorado Anschutz College of Nursing, students learn in an environment that is steeped in history and driven by the future. 
With 17 programs, 4 nurse-led practices in 9 locations and two major Colorado hospitals on the Rocky Mountain Region’s largest 
academic medical campus, the College offers career paths that fit diverse goals. CU Nursing baccalaureate, m aster’s and 
doctoral students learn with state-of-the art technology and advanced learning methods on the world-class Anschutz Medical 
Campus. The offerings include traditional, online and accelerated programs and continuing education. CU Nursing is the 
birthplace of the nurse practitioner program. The College of Nursing boasts a reputation as a leader and pioneer in nursing
education.  For more information, visit http://www.ucdenver.edu/about/WhoWeAre/Documents/CUDenver_facts.pdf. 

The College of Nursing has a long, distinguished history of excellence that continues to the present day. Established in 1898, the 
college was originally connected with the School of Medicine and the University Hospitals on the Boulder campus. 2019 marks 
120+ years of innovative CON contributions to nursing education, practice and research.  The Baccalaureate Nursing program 
was established in 1920, making it one of the oldest baccalaureate nursing programs west of Mississippi River; the Master’s 
program began in 1950; the PhD program began in 1978. In 1965, the CON offered the first nurse practitioner program in the 
US. The professional nursing doctoral program (i.e., Doctor of Nursing [ND]) was established in 1990 and was changed to the 
post-graduate Doctoral of Nursing Practice (DNP) program in 2005, in accordance with national standards. CON educational 
programs consistently rank among the top US schools of nursing nationally, e.g., ninth best online graduate Nursing Informatics 
(2017) and tied for fourth best online MS programs in 2019 according to US News and World Report. The CON is (a) one of 
17 baccalaureate granting academic nursing institutions in Colorado, (b) one of six institutions that grant a DNP degree. 
For Fall 2018, the CON had 1,165 students enrolled: BS program, 591; MS program, 417; PGC in Nursing, 19; DNP program, 
155; PhD program, 46. This represents 26% of the AMC student body, and the CON undergraduate students are the only 
undergraduate students on the Anschutz Medical Campus. 

The University of Colorado Denver | Anschutz Medical Campus is being assisted by the partners of Hyatt-Fennell, Executive 
Search. Submit nominations and application materials to Cheryl Hyatt at cuanschutz@hyatt-fennell.com. Applications will be 
reviewed as they are received and will continue until a candidate has been selected. Applications include a letter of interest, a 
current résumé/cv, and contact information for five professional references, in separate documents. All applications and 
nominations will be considered highly confidential. 

The University of Colorado Denver | Anschutz Medical Campus is committed to recruiting and supporting a diverse student 
body, faculty and administrative staff. The university strives to promote a culture of inclusiveness, respect, communication and 
understanding. We encourage applications from women, ethnic minorities, persons with disabilities and all veterans. The 
University of Colorado is committed to diversity and equality in education and employment. 




