
Director of the School of 
Nursing

The Ivester College of Health Sciences and Mary Inez Grindle School of Nursing at Brenau University announce the 
search for an energetic leader to serve as Director of the School of Nursing.



The Mary Inez Grindle School of Nursing understands the unique position of the nursing program in a liberal arts 
institution. Students are encouraged to explore not only natural and social sciences but also develop an 
understanding of the arts, history, internationalization, and effective communication. The 300 nursing students at 
Brenau have opportunities to work with state-of-the-art human patient simulators, become involved with the 
community through health fairs, participate in international study, and work closely with other majors on projects 
that impact the sustainability of our environment. 

The B.S.N. Program has Georgia Board of Nursing approval and it is accredited by the Commission on Collegiate 
Nursing Education. The Accelerated BSN program leads to a Bachelor of Science in Nursing and can be completed 
in four semesters. Graduate programs, leading to the M.S.N., emphasize professional preparation for roles as Family 
Nurse Practitioner and Nurse Leader Manager. Graduates of the Family Nurse Practitioner Certificate program are 
prepared to take a national certification examination and work as advanced practice nurses. The Adult Gero Critical 
Care certificate and Doctorate in Nursing Practice round out the graduate offerings in the School of Nursing.

The Mary Inez Grindle School of Nursing

The Mary Inez Grindle School of Nursing MISSION: The mission of the Mary Inez Grindle School of Nursing is to 
prepare professional nurses to improve quality of life. The nursing educational experience inspires commitment to 
personal and professional integrity, social equity, collaborative practice, and community service. It is the belief of 
the faculty that nursing is a discipline of knowledge and a professional service based on caring, service, and 
professionalism. 



THE UNIVERSITY

With a vibrant liberal arts culture and a 141-year history, Brenau University is ranked 38th among colleges and 
universities in the Southeastern U.S. by U.S. News and World Report (2019 Rankings). The Princeton Review 
has consistently listed Brenau as one of the “Best Southeastern Colleges” and Brenau University has been listed 
as one of the most desirable places of employment in The Chronicle of Higher Education’s “Great Colleges to 
Work For.” 

Brenau University challenges students to live extraordinary lives of personal and professional fulfillment. As 
students pursue undergraduate and graduate degrees or non-degree programs at Brenau campuses and online, 
each prepares for a lifetime of intellectual accomplishment and appreciation of artistic expression through a 
curriculum enriched by the liberal arts, scientific inquiry, and global awareness. Melding into Brenau’s existing 
liberal arts and pre-professional educational approach is a new and richer means of understanding and relating to 
the world – an evolutionary learning experience described as Brenau’s “Portals of Learning” – doorways or 
entries into transformational environments where individuals experience (not just learn) understanding of, 
adaptation to, and ability to prosper in a faster paced, information-centric, scientifically demanding, and culturally 
diverse global society. 

Brenau University is a private, non-sectarian liberal arts institution enrolling 1,754 undergraduate and 1,088 
graduate students within its four colleges: College of Business & Communication, College of Education, College 
of Fine Arts & Humanities, and the Ivester College of Health Sciences. Brenau Women’s College remains the 
cornerstone of the university, with a unique single-gender undergraduate experience that provides residential, 
commuter, and supplemental online course options. 



THE UNIVERSITY (cont.)

Undergraduate programs for men and women exist on-ground, online, and at regional campuses around the state 
and in Florida. Brenau’s graduate programs, offered online and on campus, include masters-level programs in 
business, education, nursing, gerontology, occupational therapy, health care administration, psychology, interior 
design, education specialist, doctoral-level interior design (MFA), Doctor of Nursing Practice (DNP), Doctorate of 
Physical Therapy (DPT), Occupational Therapy Doctorate (OTD), and a Doctorate in Education (EDD) with 
leadership, elementary, and middle grades tracks. Online courses at Brenau lead to both undergraduate and 
graduate degrees. Students use online courses as a supplement to regular classes, but Brenau also offers 
completely online tracks in business, psychology, gerontology, accounting, organizational leadership, healthcare 
administration, project management, international business, and human resources management. 

Brenau is a member of the NAIA and the Appalachian Athletic Conference, fielding competitive athletic teams in 
cross country, soccer, volleyball, basketball, cheerleading, swimming, softball, tennis, track & field, lacrosse, and 
golf. 

The historic campus in the Gainesville community sits on the banks of beautiful Lake Lanier in northeast Georgia, 
near the foothills of the Blue Ridge Mountains, where outdoor recreational opportunities abound. The diverse 
urban center of Atlanta lies forty-five minutes to the south. Geography, climate, demographics, and ambiance 
combine to offer you a truly excellent place to live, working within a community characterized by warm, 
welcoming people. Discover a lively arts community within the town and the university. Students enjoy a vibrant 
campus life suited for a well-rounded student experience and academic success. Family members will discover an 
open community that offers excellent education, affordable living, and an attractive array of activities, amenities, 
services, and opportunities in a safe and comfortable locale. The Governor and Lieutenant Governor of the state 
are fully supportive of the University’s efforts



THE POSITION

The academic and nursing leader selected for this key strategic role at Brenau University will join a premier, 
financially sound teaching and community service focused institution,  and this individual will complement and 
extend the School of Nursing’s excellence in teaching, service, and scholarship. The Director will establish, 
orchestrate, implement, and monitor all phases of administration on behalf of the School of Nursing. The Director 
will report to the Dean of the Ivester College of Health Sciences and to the Provost of the University. 

The Director provides leadership for the graduate and undergraduate programs in nursing, fostering an 
organizational culture that supports caring, collegiality, and professional development. The mission of the Mary 
Inez Grindle School of Nursing is to improve the quality of patient care through interprofessional collaboration 
and evidence-based research. Experience in shared governance, clinic development and oversight, grant 
development, offering diverse programs to a diverse student body, and community outreach are central to the 
Ivester College of Health Sciences and the School of Nursing. 

The chosen Director will be committed to scholarly excellence in undergraduate and graduate nursing education 
and service to the college, profession, and society. As the chief executive of the School of Nursing, the Director 
provides strategic vision and operational leadership to all aspects of the academic program and develops ways to 
collaborate and engage across all disciplines and campuses. 



THE POSITION (cont.)

The successful Director will be a visionary leader and gifted communicator who attracts resources and empowers 
faculty. The Director will have administrative experience in management and assessment of nursing programs, a 
record of teaching and clinical experience, academic credentials appropriate for a senior rank appointment, a 
commitment to guide, support, and mentor faculty, experience in obtaining external support, the ability to engage 
in tough issues and conflict, and a broad vision of the future of nurse education. Progressive experience in higher 
education, clinical practice, and success in leading a complex academic organization is expected. The ideal 
candidate will possess the desire and drive to rapidly build an effective, current, leading edge nursing school 
prepared to serve the population of Georgia and beyond. 

The Director's responsibilities include academic and fiscal planning, recruiting and retaining high quality faculty 
and staff, maintaining effective organizational structures and processes, evaluating personnel, providing leadership 
in program assessment and improvement, creating student success initiatives, advancing a stimulating and 
supportive teaching/service environment, supporting service learning initiatives, developing new programs, and 
leading the implementation of the School’s strategic plan. A Spring 2020 start date is preferred.



OPPORTUNITIES

• Facilitate the accomplishment of the scholarships of teaching, research, creative and scholarly 
activities, and provide opportunities for faculty development and resources to support scholarship. 

• Have the skills to develop an annual budget in collaboration with School of Nursing department chairs 
and to negotiate the budget with the Dean of the Ivester College of Health Sciences along with the 
Provost of the University. 

• Be marketing-minded, with the professional comportment to represent the School of Nursing, formally 
and informally, to the University and the local, state, national, and international communities. 

• Address challenges head-on and facilitate effective resolution within the School. 
• Extend a school culture that assumes academic integrity and honesty among all students and thinks 

creatively about ways to optimize student success rates on professional licensure exams. 
• Experience and expertise to facilitate presence of faculty/students as presenters at local, state, and 

national conferences and to facilitate faculty as organizational leaders at local, state, national, and 
international levels. 

• Quality-centric, with skills to implement the Continuous Quality Improvement Plan for the School of 
Nursing with a proven ability to cultivate a quality improvement culture on behalf of a complex and 
diverse organization. 

• Leadership acumen to build community support, forge relationships with area healthcare providers, 
and work with donors to build the resources and commitment within the community to the School of 
Nursing as a viable resource and strategic partner. 

• Possess a management style and philosophy predicated on enabling, leading, and inspiring rather than 
on hierarchy and directives. 

• Instill an institution-wide sense of advancement, direction, momentum, and vitality toward 
achievement of potential. 

• Discern unique opportunities for synergies among the institution’s colleges, leading to growth and 
advancement of initiatives for the School of Nursing, the College, and the community. 

• Establish and/or maintain professional relationships and partnerships between the School of Nursing 
and local and regional healthcare organizations and medical centers, other institutions of higher 
education, national health care agencies, and other external organizations. 

• Proven communication acumen and leadership presence to interact with the highest levels of the 
institution, make faculty presentations, participate in policy forums, conduct administrative meetings, 
and facilitate information exchange.

• Student-centered academic leader gifted at recruiting, retaining, and guiding students toward academic 
achievement and success in the nursing field. Skilled in implementing preceptorship and mentoring 
opportunities. 

• Have a commitment to adult education and its role in workforce development with a working 
knowledge of the global dimensions of economic and workforce issues in nursing and the role of a 
School of Nursing in meeting contemporary education and training needs. Committed to providing an 
access-friendly academic environment for working adults. 

• Committed to promoting professional values, roles, responsibilities, code of ethics, and standards in 
professional nursing practice. A passionate advocate for nursing who promotes personal accountability 
and responsibility for pursuing practice excellence, lifelong learning, and the advancement of the 
nursing profession. 



KEY ATTRACTORS

Strong attractors for top candidates: 
• The President of the University is fully supportive of growth and advancement of the School of 

Nursing and is driving long-term strategic growth plans related to health sciences in which the 
Director of the School will be a core integral leader. 

• At Brenau, you will find a supportive Board of Nursing, along with strong connections and 
cooperation among more than 1000 physicians residing within the county, the School of Nursing, 
the local 800-bed hospital nearby, the local Chamber of Commerce, and the local business 
community. 

• Career-making opportunity to provide executive academic leadership as the Director of the Mary 
Inez Grindle School of Nursing within a premier, financially sound academic institution on a 
clear trajectory for growth and advancement. A visible senior leadership role in a truly strategic 
function where pivotal decisions made well will impact a recognized institution that is positioned 
for great advancement. 

• Enjoy the autonomy to bring your best creativity and innovative ideas to construct the ideal 
model within an environment where you will be listened to, heard, and affirmed. 

• The opportunity to forever impact the direction of the School of Nursing, training future nurse 
leaders with critical and creative thinking skills and equipping them to make a positive, 
transformational impact on healthcare. Build a legacy of success for future generations while 
building an innovative program other institution will want to emulate. 

• Opportunity to work in a collaborative, collegial environment with a close-knit, dedicated, 
hardworking faculty with a record of scholarly achievement and service to the institution, its 
students, and the community. Serve in an open work environment with no hidden agendas and 
where success is measured by your efforts in taking the institution to the next level of 
accomplishment.



REQUIREMENTS

Successful candidates for the position of Director of the School of Nursing will:
• Hold an earned terminal degree in nursing or a related discipline (a Ph.D. in Nursing preferred). 
• MSN, BSN, RN and licensed/eligible (unrestricted) as a registered nurse in the State of Georgia. 
• Hold a record of excellence in teaching, scholarship/research, and service with a record of scholarship 

suitable for a senior rank appointment (minimum of 5 years teaching experience). 
• Have a career track (minimum of 3 years) of progressive, documentable accomplishments in increasingly 

complex administrative leadership roles within an academic setting. 
• Demonstrate strong credentials and broad perspective in teaching and clinical practice in the Nursing 

disciplines. 
• Have the experience to understand, conceptualize, and provide executive leadership for undergraduate 

and graduate education programs.
•  Demonstrate teaching experience in a professional nursing educational program, as well as 

administrative experience with evidence of knowledge and skills/abilities in administration within a 
professional nursing educational program. 

• Have experience with strategic planning, academic program assessment, and CCNE or NLNAC 
accreditation and/or Joint Commission processes. 

• Demonstrate effective leadership/management skills through an established history of developing, 
implementing and evaluating undergraduate and graduate programs in nursing, as well as collaborating 
with community partners. 

• Have experience in curriculum design, interprofessional educational (IPE) programs, program 
administration, student advisement, and innovation in clinical nursing education. 

• Demonstrate a record of maintaining effective relationships with alumni and relevant internal and 
external constituents to assure support for the School of Nursing,  including advisory committee 
oversight. 

• Have the financial acumen and human resource skills to serve as chief fiscal and personnel manager of 
the unit, providing oversight for the recruitment, appointment, retention, evaluation, promotion, and long-
term success of a diverse and accomplished faculty and staff. 

• Have a record of active participation within national associations and meetings of appropriate societies 
and associations. 

• Possess leadership stature to readily engender respect of academic leaders and faculty. Demonstrate an 
executive style of inclusion, collegiality, and collaboration. 

• Documented expertise and skill to provide guidance and education to the institution regarding 
compliance to federal regulations and state requirements as they impact institutional policies and 
procedures. 

• Documented skills to investigate issues and problems, make assessments, develop strategic plans for 
resolution, and assemble necessary resources for the achievement of goals and priorities in conjunction 
with institutional initiatives. 

• Proven effective interpersonal skills to interact with and lead constituents at all levels. Possess effective 
skill sets in communicating a clear, convincing message to a wide array of constituents and customers. 

• Possess working knowledge and understanding of the role of information technology in educating the 
next generation of nurses.

• Excellent presentation, negotiation, verbal, and written communication and social skills. A person who is 
articulate yet not pedantic. Communicates information clearly and succinctly with the ability to sell a 
point in a non-polarizing manner. 

• Trustworthy, with the ability to readily engender confidence and trust. Possesses instinct to be politically 
astute, yet not political. Has the talent to influence people positively, be a catalyst for progress, and make 
a decisive impact. 



ATTRIBUTES DESIRED

Those human traits and abilities most important for success in this role:
• An open, energetic, well grounded, innovative, success-oriented personality with a record of setting and 

surpassing objectives. 
• An encourager and a builder who brings a big picture vision of how nursing education fits into the overall 

strategic plan of the institution. Not a micromanager. 
• Someone with vision, initiative, and self discipline, with the confidence and charisma to lead, encourage, 

and equip. A track record of and role model for strong work ethic.
•  A collaborative management and leadership style that empowers faculty with the skill to bring about 

affirmative results and positive change via working through others. 
• One who inspires conviction and enthusiasm in others and instills vision for great achievement. • One who 

leads by example and is committed to further enhancing the school's commitment to academic integrity 
and honor. 

• A working knowledge of processes, procedures, legalities, and compliance regarding grants and contracts 
with external funding agencies, skilled in grant writing, and a history of success securing grants approval 
and funding is considered a plus. 

• One with the skills to oversee academic, research, practice, and service programs with other agencies is 
favored. 

• Places a high value on people. Possesses a strong moral compass and unquestioned integrity. Possesses a 
sense of humor, humility, and a servant heart. Prefers transparency in operations and decision-making 
processes. 

• Comfortable with assuming a highly visible leadership role among the College community. 
• A strategic thinker with proven experience making sound judgments in a complex environment. Possesses 

ability to analyze existing paradigms and create streamlined processes. Demonstrates fair consideration 
and respect to various viewpoints. Proven to be discreet with confidential information. 

• Skilled in identifying problems and opportunities, using creativity to map and bring about solutions. 
Successful experience in managing and resolving conflict. An administrator and facilitator with 
outstanding diplomatic skills. Able to facilitate multiple competing priorities and divergent viewpoints 
with attention to detail. 

• Track record of advancement, partnership development, and successful networking within the community. 
Skilled consensus builder with capacity to initiate and foster collaborative partnerships. Interacts with 
consistency throughout the community and adapts easily to the culture of the community. 

• A recognized advocate for staff with outstanding mentoring skills. Ability to foster/engender an 
environment that promotes teamwork and teambuilding. Credits success to co-workers and takes 
responsibility for less than positive outcomes. 

• Excellent follow through skills with record of responding to constituents in a timely way. A positive 
thinker with inclusive and collaborative management style.



APPLICATION PROCEDURE

Applications and nominations should be submitted electronically to: 

Brenau@hyatt-fennell.com 

Applications should include a Microsoft Word attachment or PDF including the following:

A cover letter

Current CV or Resume

Contact information for five professional references 

Nominations should include: name of nominee and current contact information 

For additional information contact: 

Cheryl Hyatt  

chyatt@hyatt-fennell.com  

724-622-1982

Brenau University is an Equal Opportunity Employer.
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